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 28th International Congress of Applied Psychology (IAAP-International Association of Applied Psychology), 8-13 July 

2014, Paris, France. 
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9. Petitta L. (2012) (Discussant). In N. Ashkanasy (Chair), Contemporary Topics in Positive Organizational Climate and 

 Culture Research. Symposium presented at ttheCo2n7ference SIOP (Society for Industrial and Organizational 

 Psychology), 26-28 April 2012, San Diego, USA. 
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of the AOM (Academy of Management), 5-9 August 2017, Atlanta, USA. Academy of Management Proceedings. 
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